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PROFESSIONAL SUMMARY
PhD-qualified academic (UGC-NET) with over a decade of engagement in MBA-level teaching, dissertation supervision, and research in Organizational Behavior and Human Resource Management. Specialist in Psychological Capital (PsyCap), workplace well-being, and organizational behavior with multilevel and meta-analytic research designs published in Scopus-indexed journals and an active pipeline currently under review.
AREAS OF SPECIALIZATION
Organizational Behavior  •  Human Resource Management  •  Psychological Capital (PsyCap)  •  Workplace Well-being and Performance  •  Multilevel & Meta-analytic Research
ACADEMIC QUALIFICATIONS
1. PhD (Psychology) — Jamia Millia Islamia, New Delhi (2023)
1. Master’s in Human Resource Management — Jamia Millia Islamia, New Delhi (2012)
1. UGC-NET (HRM / Labour Welfare) — Qualified (2011)
ACADEMIC AND TEACHING EXPERIENCE
Assistant Professor (HRM)  |  Centre for Distance and Online Education (CDOE), Jamia Millia Islamia, New Delhi
June 2026 – Present
1. Teaching MA (HRM) courses in distance and online mode, spanning Organizational Behavior and Human Resource Management.
1. Supervising postgraduate dissertations and projects, and supporting learner assessment across distance cohorts. 

Research Expert & Dissertation Supervisor (MBA Programs)  |  UpGrad — with Liverpool John Moores University (UK) and Deakin University (Australia)
May 2021 – May 2025

Doctoral Researcher (PhD Scholar, ICSSR Fellow)  |  Jamia Millia Islamia, New Delhi
2016 – 2023
1. Thesis : (1) Large-scale meta-analysis synthesizing the Psychological Capital literature (2) Empirical multilevel examination of antecedents and consequences of team-level Psychological Capital.
1. Contributed to teaching in Organizational Behavior and HRM through tutorials, discussions, and assessment support.
1. Guided postgraduate students in research methodology, questionnaire design, and statistical analysis.
1. Contributed to course material preparation and academic delivery alongside primary research duties.
 
Assistant Professor (HRM / OB)  |  Gitarattan International Business School (GGSIPU), New Delhi
July 2013 – November 2015
1. Delivered MBA-level courses in Organizational Behavior, HRM, and Management Processes with regular classroom engagement.
1. Designed and implemented case-based and experiential learning modules.
1. Supervised postgraduate dissertations and student projects.
1. Contributed to academic coordination and institutional activities.
COURSES TAUGHT (MBA / PGDM)
Organizational Behavior  •  Human Resource Management  •  Organizational Psychology  •  Performance Management  •  Research Methodology & Dissertation Supervision
RESEARCH PROFILE
Doctoral research in Organizational Behavior focused on Psychological Capital using multi-source and multi-level designs. Extensive experience with structural equation modelling (SEM and PLS-SEM), multilevel modelling, mediation and moderation analysis, and meta-analytic synthesis. Conducted a large-scale meta-analysis covering over 350 studies and contributed to construct refinement of PsyCap in the Indian organizational context.
PEER-REVIEWED PUBLICATIONS (SCOPUS-INDEXED)
1. Amin, A., Shahnawaz, M. G., Bano, S., & Priya. (2022). Revisiting and expanding psychological capital: Implications for counterproductive work behaviour. Trends in Psychology. (Scopus, Q2)
OTHER PEER-REVIEWED PUBLICATIONS
1. Amin, A., Kamra, A., & Shahnawaz, M. G. (2022). Psychological capital and counterproductive work behaviour: The mediating role of organizational identification. The Learning Curve.
CONFERENCE PRESENTATIONS (RECENT)
1. Beyond the Happy–Productive Worker Thesis: Psychological Capital and Well-Being at Work — Human Resources International Conference (HRIC 2026), IIM Bangalore, April 2026.
1. Antecedents and Consequences of Team Psychological Capital: A Comprehensive Analysis — 4th International Conference on Management of MSMEs, IIM Amritsar, January 17–19, 2025.
1. Sustainable HR Practices in Selected Indian Organisations: A Review — International Conference on Sustainable Development (ICSD 2024), Jamia Hamdard, November 2024.
GRANTS AND RECOGNITIONS
1. Indian Council for Social Science Research (ICSSR) Doctoral Fellowship Award.
1. Participation in ICSSR-supported Psychological Capital research program.
RESEARCH METHODS & TECHNICAL SKILLS
Methods: Structural Equation Modeling (SEM), PLS-SEM, Multilevel Modelling, Mediation & Moderation Analysis, Meta-analysis.
Software: SPSS, AMOS, SmartPLS, CMA (Comprehensive Meta-Analysis).
Tools: Qualtrics, OSF, PROSPERO, Mendeley, Zotero.


